
GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Craft: Cement Mason# 

Determination: 
SC-23-203-2-2020-1 

Issue Date:  
August 22, 2020 

Expiration date of determination:  
June 30, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued. 

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura 
Counties. 

Wages and Employer Payments: 

Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation 
and 

Holiday 
a 

Training Other Hours Total 
Hourly 
Rate 

Daily 
Overtime 

Hourly 
Rate 

(1 ½ X) b 

Saturday 
Overtime 

Hourly 
Rate 

(1 ½ X) b 
c 

Sunday/ 
Holiday 

Overtime 
Hourly 
Rate 
(2 X) 

Cement Mason, Curb and 
Gutter Machine Operator; Clary 
and Similar Type of Screed 
Operator (Cement only); 
Grinding Machine Operator (all 
types); Jackson Vibratory, Texas 
Screed and Similar Type Screed 
Operator; Scoring Machine 
Operator 

$38.50 $8.27 $9.86 $7.14 $0.64 $0.24 8.0 $64.65 $83.90 $83.90 $103.15 

Magnesite, magnesite-terrazzo 
and mastic composition, Epoxy, 
Urethanes and exotic coatings, 
Dex-O-Tex 

$38.62 $8.27 $9.86 $7.14 $0.64 $0.24 8.0 $64.77 $84.08 $84.08 $103.39 

Floating and 
Troweling Machine Operator $38.75 $8.27 $9.86 $7.14 $0.64 $0.24 8.0 $64.90 $84.275 $84.275 $103.65 
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Recognized holidays: 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the 
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

Travel and/or subsistence payment: 
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount for supplemental dues. 
b Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday. All other time is paid at the double time (2X) rate. 
c Saturday in the same work week may be worked at straight-time rate, up to 8 hours on Saturday or when the employee has worked a total of 
40 hours in the work week, if it is not reasonably possible for any individual employee on a particular job site to complete 40 hours of work on a 
8 hour day, Monday through Friday, due to inclement weather or similar act of God or a situation beyond the control of the contractor. 

                                            



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE
DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA
LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773
AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY
CONSTRUCTION AND DREDGING PROJECTS
LOCALITY: IMPERIAL COUNTY

DETERMINATION: IMP-2021-1

CRAFT CLASSIFICATION CRAFT
FOOTNOTE

ISSUE
DATE

EXPIRATION
DATE

BASIC
HOURLY

RATE

BASIC
HOURLY

RATE
FOOTNOTE

HEALTH
AND

WELFARE

HEALTH
AND

WELFARE
FOOTNOTE

PENSION PENSIO
FOOTNO

#BRICKLAYER: 02/22/2021 10/31/2021* $50.840 A $9.250 $8.460

#BRICKLAYER: MASON FINISHER 02/22/2021 10/31/2021* $38.920 A $9.250 $8.460

#BRICK
TENDER E 08/22/2020 06/30/2021* $34.000 $8.000 $8.400

#BRICK
TENDER FORKLIFT OPERATOR 08/22/2020 06/30/2021* $34.450 $8.000 $8.400

#CARPET
LAYER: RESILIENT TILE LAYER 02/22/2021 12/31/2021** $33.520 $4.100 $11.220

#DRYWALL
FINISHER 02/22/2021 09/30/2021** $43.180 I $8.850 $7.130

#ELECTRICIAN: INSIDE WIREMAN,
TECHNICIAN 08/22/2020 05/31/2021* $47.650 $7.160 $6.850 K

#ELECTRICIAN: CABLE SPLICER 08/22/2020 05/31/2021* $48.400 $7.160 $6.850 K

#ELECTRICIAN: TUNNEL WIREMAN 08/22/2020 05/31/2021* $53.610 $7.160 $6.850 K

#ELECTRICIAN: TUNNEL CABLE SPLICER 08/22/2020 05/31/2021* $54.360 $7.160 $6.850 K

#ELECTRICIAN:
INSIDE WIREMAN, TECH.
FOR ELECTRICAL
PROJECTS OF MORE
THAN $500,000

08/22/2020 05/31/2021* $50.650 $7.160 $6.850 K

#ELECTRICIAN:
CABLE SPLICER FOR
ELECTRICAL PROJECTS
OF MORE THAN $500,000

08/22/2020 05/31/2021* $51.400 $7.160 $6.850 K

#ELECTRICIAN:
TUNNEL WIREMAN FOR
ELECTRICAL PROJECTS
OF MORE THAN $500,000

08/22/2020 05/31/2021* $56.610 $7.160 $6.850 K

#ELECTRICIAN:
TUNNEL CABLE SPLICER
FOR ELECTRICAL
PROJECTS OF MORE
THAN $500,000

08/22/2020 05/31/2021* $57.360 $7.160 $6.850 K

#ELECTRICIAN: SOUND AND SIGNAL
TECHNICIAN 08/22/2020 06/05/2021** $33.950 $7.160 $4.500 K

#ELECTRICIAN:

STREETLIGHTING,
TRAFFIC SIGNAL,
UNDERGROUND
SYSTEMS JOURNEYMAN
TECHNICIAN GRADE 1

N 02/22/2020 09/30/2020* $33.420 $5.950 $1.500 K

ELECTRICIAN: TECH GRADE 2 N 02/22/2020 09/30/2020* $27.850 $5.950 $1.500 K

ELECTRICIAN: TECH GRADE 3 N 02/22/2020 09/30/2020* $25.100 $5.950 $1.500 K

ELECTRICIAN: TECH GRADE 4 N 02/22/2020 09/30/2020* $18.200 $5.950 $0.000 K

ELECTRICIAN: TECH GRADE 5 N 02/22/2020 09/30/2020* $15.300 $5.950 $0.000 K

#FIELD
SURVEYOR:

CHIEF OF PARTY
(018.167-010) P 02/22/2021 09/30/2021** $53.560 $11.850 $12.150

#FIELD
SURVEYOR:

INSTRUMENTMAN
(018.167-034) P 02/22/2021 09/30/2021** $50.460 $11.850 $12.150
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#FIELD
SURVEYOR:

CHAINMAN/RODMAN
(869.567-010) P 02/22/2021 09/30/2021** $49.880 $11.850 $12.150

#GLAZIER 02/22/2021 09/30/2021** $45.550 I $6.030 $8.940

#MARBLE
FINISHER 08/22/2020 05/31/2021** $34.690 T $9.000 $4.270

#PAINTER: PAINTER, LEAD
ABATEMENT X 02/22/2021 06/30/2021** $33.120 A $9.000 $4.940

#PAINTER: REPAINT PAINTER, LEAD
ABATEMENT X 02/22/2021 06/30/2021* $29.590 A $9.000 $4.940

#PAINTER: INDUSTRIAL PAINTER X 02/22/2021 06/30/2021** $35.520 A $9.000 $4.940

#PAINTER: INDUSTRIAL REPAINT
PAINTER X 02/22/2021 06/30/2021* $31.840 A $9.000 $4.940

PAINTER:
GRAFFITI REMOVAL
WORKER JOURNEYMAN
(APPLIES ONLY TO
PAINT-OVER METHOD)

AA 02/22/2021 01/31/2022* $24.000 $8.400 $1.000

PAINTER:
GRAFFITI REMOVAL
WORKER 1 (APPLIES
ONLY TO PAINT-OVER
METHOD)

AC 02/22/2021 01/31/2022* $16.500 $8.400 $1.000

PAINTER:
GRAFFITI REMOVAL
WORKER 2 (APPLIES
ONLY TO PAINT-OVER
METHOD)

AD 02/22/2021 01/31/2022* $17.370 $8.400 $1.000

#PLASTERER 08/22/2020 08/03/2021** $37.860 $9.380 $6.840

#PLASTER
TENDER AH 08/22/2020 08/03/2021** $38.580 $8.000 $8.710

PLASTER
TENDER

PLASTER CLEAN-UP
LABORER 08/22/2020 08/03/2021** $36.030 $8.000 $8.710

#PLUMBER:
PLUMBER, INDUSTRIAL
AND GENERAL
PIPEFITTER

08/22/2020 08/31/2021** $52.280 AL $8.910 $13.300 AM

#PLUMBER: SEWER AND STORM
DRAIN PIPELAYER 08/22/2020 08/31/2021** $39.390 AL $8.800 $10.450 AM

PLUMBER:
SEWER AND STORM
DRAIN PIPE
TRADESMAN

AR 08/22/2020 08/31/2021** $19.500 AS $9.050 $0.380

#PLUMBER:
SERVICE & REPAIR
(PLUMBER/HVAC-
FITTER)

08/22/2020 08/31/2021** $50.700 AL $8.910 $12.990 AM

#PLUMBER: LANDSCAPE/IRRIGATION
FITTER 08/22/2020 08/31/2021** $35.300 T $8.910 $13.300 AM

PLUMBER: LANDSCAPE/IRRIGATION
TRADESMAN AV 08/22/2020 08/31/2021** $15.360 T $3.000 $1.160 AM

PLUMBER: FIRE SPRINKLER FITTER 02/22/2021 03/31/2021* $14.000 & $8.770 $11.060

#ROOFER 02/22/2021 06/30/2021** $36.250 AX $7.310 $1.820

#ROOFER PITCH WORK 02/22/2021 06/30/2021** $37.750 AX $7.310 $1.820

#SHEET METAL
WORKER
(HVAC)

02/22/2021 06/30/2021** $40.620 A $10.560 AZ $17.930 BA

SHEET METAL
WORKER
(HVAC)

SHEET METAL
TECHNICIAN BD 02/22/2021 06/30/2021* $30.510 A $7.230 AZ $1.250 BA

SHEET METAL
WORKER
(HVAC)

UTILITY WORKER BE 02/22/2021 06/30/2021* $16.900 $6.830 AZ $0.000 BF

#TERRAZZO
FINISHER 08/22/2020 08/31/2021** $33.660 I $9.250 $4.220

#TERRAZZO
WORKER 08/22/2020 08/31/2021** $41.600 I $9.250 $4.480

#TILE
FINISHER 08/22/2020 05/31/2021** $29.430 T $9.000 $2.750
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CRAFT CLASSIFICATION CRAFT
FOOTNOTE

ISSUE
DATE

EXPIRATION
DATE

BASIC
HOURLY

RATE

BASIC
HOURLY

RATE
FOOTNOTE

HEALTH
AND

WELFARE

HEALTH
AND

WELFARE
FOOTNOTE

PENSION PENSIO
FOOTNO

#TILE LAYER 08/22/2020 05/31/2021** $41.740 T $9.000 $8.220

Go to increase page

FOOTNOTES
EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE
OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE
IF NO SUBSEQUENT DETERMINATION IS ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE,
THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE
DIRECTOR - RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @
HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS
CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

INCLUDES AN AMOUNT FOR INTERNATIONAL MASONRY INSTITUTE PROMOTION FUND

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL
WORKWEEK DUE TO INCLEMENT WEATHER, OR REASONS BEYOND THE CONTROL OF THE EMPLOYER.

RATE APPLIES TO THE FIRST 2 DAILY AND THE FIRST 8 SATURDAY OVERTIME HOURS WORKED. ALL OTHER OVERTIME IS PAID AT THE
SUNDAY RATE.

THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3)
BRICKLAYERS DURING THE INSTALLATION OF BLOCK ON A TYPICAL MASONRY PROJECT.

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY RATE.

RATE APPLIES TO FIRST 8 HOURS. DOUBLE TIME THEREAFTER.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME
HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE
AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM
WAGES.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL
OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

APPLIES TO THE FIRST 8 HOURS; ALL OTHER TIME WILL BE PAID AT DOUBLE THE STRAIGHT-TIME RATE. IF THE WORK WEEK IS
TUESDAY THROUGH SATURDAY, THE SATURDAY FOLLOWING A RECOGNIZED HOLIDAY WHICH FALLS ON MONDAY, SHALL BE PAID AT 1
1/2 STRAIGHT-TIME HOURLY RATE.

THE FIRST WORKER ON THE SITE MUST BE A JOURNEYMAN TECHNICIAN GRADE #1 OR #2 OR ANY HIGHER PAID JOURNEYMAN
CLASSIFICATION, SUCH AS JOURNEYMAN INSIDE WIREMAN; THEREAFTER THE CONTRACTOR MAY EMPLOY FIVE (5) JOURNEYMAN
TECHNICIANS WITH A MAXIMUM OF TWO (2) LEVEL #5 TECHNICIANS PER CREW. THESE SIX (6) WORKERS SHALL CONSTITUTE A
CREW ON THE JOB SITE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID
AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID
AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

IN THE EVENT CONDITIONS OR CIRCUMSTANCES WHICH ARE BEYOND THE CONTROL OF THE EMPLOYER, PREVENTS EMPLOYEES
FROM WORKING ON ANY ONE OF THE REGULAR MONDAY THROUGH FRIDAY WORK DAYS, THEN SATURDAY MAY BE SCHEDULED AS A
MAKE-UP DAY AT THE EMPLOYEE'S REGULAR STRAIGHT TIME RATE.

https://www.dir.ca.gov/OPRL/2021-1/PWD/Increases/Subtrades/IMP-Pre.html
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RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT
THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

RATE APPLIES TO FIRST TWO DAILY OVERTIME HOURS WORKED; ALL OTHER OVERTIME IS PAID AT THE HOLIDAY OVERTIME HOURLY
RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP
TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE
HOLIDAY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO WORK ON HOLIDAYS ONLY; SUNDAYS ARE PAID AT THE SATURDAY OVERTIME HOURLY RATE.

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.

DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

ON REPAINT WAGE WORK ANY 8 HOURS IN A 24 HOUR PERIOD MONDAY THROUGH SUNDAY SHALL BE THE WORK DAY AND ANY 40
HOURS IN A WEEK SHALL BE THE WORK WEEK, PROVIDED THAT THE 40 HOURS IS WORKED IN 5 CONSECUTIVE DAYS (LEGAL
HOLIDAYS WILL NOT BE COUNTED IN THE 5 CONSECUTIVE DAYS). FOR ALL WORK UNDER THIS CRAFT/CLASSIFICATION DOUBLE TIME
SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

RATE APPLIES AFTER 36 MONTHS OF EXPERIENCE

RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.

RATE APPLIES TO FIRST 12 MONTHS OF EXPERIENCE

RATE APPLIES AFTER 12 MONTHS THROUGH 36 MONTHS EXPERIENCE

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR DUES CHECK OFF

SATURDAY IN THE SAME WORKWEEK MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE
FORTY HOURS OF WORK MONDAY THROUGH FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT
OF GOD, OR BEYOND THE CONTRACTOR'S CONTROL.

RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS: THERE SHALL BE A PLASTER TENDER ON THE JOBSITE
WHENEVER THERE IS A PLASTERER PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK WHERE ONLY ONE
PLASTERER IS PERFORMING WORK. FOR INSIDE BROWN COATINGS THERE SHALL BE 2 PLASTER TENDERS FOR UP TO EVERY 3
PLASTERERS. FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE
FINISH AND BROWN COATINGS AND FOR ALL OTHER WORK, THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS.

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES.

ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE.

RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
SATURDAY WORK MAY BE PAID AT THE STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO
INCLEMENT WEATHER.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR
VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION &
DEVELOPMENT FUND.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE
SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL
WORKWEEK DUE TO INCLEMENT WEATHER.

PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40
HOURS PER WEEK.

DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER
MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A
TRADESMAN. THE 5TH MUST BE A LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50
BASIS, TO JOURNEYMAN OR APPRENTICE.

RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK.
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INCLUDES AMOUNT WITHHELD FOR WORKING ASSESSMENT.

RATE APPLIES TO ALL HOURS WORKED ON SATURDAY AND SUNDAY, HOWEVER, IF THE EMPLOYEE DID NOT COMPLETE FORTY (40)
HOURS MONDAY THROUGH FRIDAY UP TO EIGHT (8) HOURS CAN BE WORKED AT THE STRAIGHT-TIME HOURLY RATE ON

SATURDAY.

INCLUDES AN AMOUNT FOR THE SHEET METAL OCCUPATIONAL HEALTH INSTITUTE TRUST.

INCLUDES AMOUNT FOR 401(A) PLAN. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS
EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR
STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDES AN AMOUNT FOR INTERNATIONAL TRAINING INSTITUTE.

INCLUDES AMOUNTS FOR NATIONAL ENERGY MANAGEMENT INSTITUTE (NEMI) FUND, SHEET METAL WORKERS' INTERNATIONAL
SCHOLARSHIP FUND (SMWSF) AND INDUSTRY FUND.

ONE TECHNICIAN MAY BE EMPLOYED ON EACH JOB SITE. IN ADDITION, ONE (1) TECHNICIAN MAY BE EMPLOYED FOR EACH THREE (3)
BUILDING TRADES JOURNEYMAN, OR PORTION THEREOF, EMPLOYED ON THE SITE.

THE EMPLOYER MAY EMPLOY ONE UTILITY WORKER, PLUS ONE FOR EACH FIVE(5) BUILDING JOURNEYMAN OR PORTION THEREOF.

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING
IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE
LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP
TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL OTHER TIME IS PAID AT THE HOLIDAY RATE.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID,
SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR
TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING
RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE
AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE
CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL
AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE
PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm.
TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING
THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page

https://www.dir.ca.gov/OPRL/2021-1/PWD/Determinations/Subtrades/jrnylist.html


GENERAL PREVAILING WAGE DETERMINATION MADE BY 
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE 

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #  

Determination: 
SC-23-63-2-2020-2B 

Issue Date:  
August 22, 2020 

Expiration date of determination:  
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties. 

Wages and total hourly rates (including employer payments): 

Classificationa 
(Journeyperson) 

Basic 
Hourly 
Rate 

Hours 
Total 

Hourly 
Rate 

Daily Overtime 
Hourly Rateb 

(1½ x) 

Saturday 
Overtime 

Hourly 
Ratec 
(1½ x) 

Sunday/Holiday 
Overtime 

Hourly Rate 
(2 x) 

Group 1 $49.60 8 $78.59 $103.390 $103.390 $128.19 
Group 2 $50.38 8 $79.37 $104.560 $104.560 $129.75 
Group 3 $50.67 8 $79.66 $104.995 $104.995 $130.33 
Group 4 $50.81 8 $79.80 $105.205 $105.205 $130.61 
Group 5 $51.03 8 $80.02 $105.535 $105.535 $131.05 
Group 6 $51.14 8 $80.13 $105.700 $105.700 $131.27 
Group 7 $51.26 8 $80.25 $105.880 $105.880 $131.51 
Group 8 $51.43 8 $80.42 $106.135 $106.135 $131.85 
Group 9 $51.60 8 $80.59 $106.390 $106.390 $132.19 
Group 10 $52.60 8 $81.59 $107.890 $107.890 $134.19 
Group 11 $53.60 8 $82.59 $109.390 $109.390 $136.19 
Group 12 $54.60 8 $83.59 $110.890 $110.890 $138.19 
Group 13 $55.60 8 $84.59 $112.390 $112.390 $140.19 

Employer Payments: 
Type of Fund Amount per Hour 
Health and Welfare $11.85 
Pensiond $12.15 
Vacation and Holidaye $3.55 
Training $1.05 
Other $0.39 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY 
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE 

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT 
(OPERATING ENGINEER, SPECIAL SHIFT) # 

Determination: 
SC-23-63-2-2020-2B1 

Issue Date:  
August 22, 2020 

Expiration date of determination:  
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties. 

Wages and total hourly rates (including employer payments): 

Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Hours 
Total 

Hourly 
Rate 

Daily 
Overtime 

Hourly Rateb 
(1½ x) 

Saturday 
Overtime 

Hourly Ratec 
(1½ x) 

Sunday/Holiday 
Overtime 

Hourly Rate 
(2 x) 

Group 1 $50.10 8 $79.09 $104.140 $104.140 $129.19 
Group 2 $50.88 8 $79.87 $105.310 $105.310 $130.75 
Group 3 $51.17 8 $80.16 $105.745 $105.745 $131.33 
Group 4 $51.31 8 $80.30 $105.955 $105.955 $131.61 
Group 5 $51.53 8 $80.52 $106.285 $106.285 $132.05 
Group 6 $51.64 8 $80.63 $106.450 $106.450 $132.27 
Group 7 $51.76 8 $80.75 $106.630 $106.630 $132.51 
Group 8 $51.93 8 $80.92 $106.885 $106.885 $132.85 
Group 9 $52.10 8 $81.09 $107.140 $107.140 $133.19 
Group 10 $53.10 8 $82.09 $108.640 $108.640 $135.19 
Group 11 $54.10 8 $83.09 $110.140 $110.140 $137.19 
Group 12 $55.10 8 $84.09 $111.640 $111.640 $139.19 
Group 13 $56.10 8 $85.09 $113.140 $113.140 $141.19 

Employer Payments: 
Type of Fund Amount per Hour 
Health and Welfare $11.85 
Pensiond $12.15 
Vacation and Holidaye $3.55 
Training $1.05 
Other $0.39 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY 
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE 

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT 
(OPERATING ENGINEER, MULTI-SHIFT) # 

Determination:  
SC-23-63-2-2020-2B2 

Issue Date:  
August 22, 2020 

Expiration date of determination:  
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties. 

Wages and total hourly rates (including employer payments): 

Classificationa 
(Journeyperson) 

Basic 
Hourly 
Rate 

Hoursf 
Total 

Hourly 
Rate 

Daily 
Overtime 

Hourly 
Rateb 
(1½ x) 

Saturday 
Overtime 

Hourly 
Ratec 
(1½ x) 

Sunday/Holiday 
Overtime 

Hourly Rate 
(2 x) 

Group 1 $50.60 8 $79.59 $104.890 $104.890 $130.19 
Group 2 $51.38 8 $80.37 $106.060 $106.060 $131.75 
Group 3 $51.67 8 $80.66 $106.495 $106.495 $132.33 
Group 4 $51.81 8 $80.80 $106.705 $106.705 $132.61 
Group 5 $52.03 8 $81.02 $107.035 $107.035 $133.05 
Group 6 $52.14 8 $81.13 $107.200 $107.200 $133.27 
Group 7 $52.26 8 $81.25 $107.380 $107.380 $133.51 
Group 8 $52.43 8 $81.42 $107.635 $107.635 $133.85 
Group 9 $52.60 8 $81.59 $107.890 $107.890 $134.19 
Group 10 $53.60 8 $82.59 $109.390 $109.390 $136.19 
Group 11 $54.60 8 $83.59 $110.890 $110.890 $138.19 
Group 12 $55.60 8 $84.59 $112.390 $112.390 $140.19 
Group 13 $56.60 8 $85.59 $113.890 $113.890 $142.19 

Employer Payments: 
Type of Fund Amount per Hour 
Health and Welfare $11.85 
Pensiond $12.15 
Vacation and Holidaye $3.55 
Training $1.05 
Other $0.39 
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Recognized holidays: 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of 
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current determinations on the Director's General Prevailing Wage Determinations Website 
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

Travel and/or subsistence payment: 
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Director's General Prevailing Wage Determinations 
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the 
Director – Research Unit at (415) 703-4774. 

Classifications: 

Group 1 
Engineer Oiler 

Group 2 
Truck Crane Oiler 

Group 3 
A-Frame or Winch Truck Operator 
Ross Carrier Operator (Jobsite) 

Group 4 
Bridge-Type Unloader and Turntable Operator 
Helicopter Hoist Operator 
Snobble Unit (pin-n-go or similar type) 

Group 5 
Hydraulic Boom Truck/Knuckleboom 
Stinger Crane (Austin-Western or similar type) 
Tugger Hoist Operator (1 drum) 

Group 6 
Bridge Crane Operator 
Cretor Crane Operator 
Hoist Operator (Chicago Boom and similar type) 
Lift Mobile Operator 
Lift Slab Machine Operator (Vagtborg and similar 

types) 
Material Hoist and/or Manlift Operator 
Polar Gantry Crane Operator 
Prentice Self-Loader 
Self Climbing Scaffold (or similar type) 

Shovel, Dragline, Clamshell Operator (over ¾ yd 
and up to 5 cu yds, M.R.C.) 

Silent Piler 
Tugger Hoist Operator (2 drum) 

Group 7 
Pedestal Crane Operator 
Shovel, Dragline, Clamshell Operator (over 5 cu 

yds, M.R.C.) 
Tower Crane Repairman 
Tugger Hoist Operator (3 drum) 

Group 8 
Crane Operator (up to and including 25 ton 

capacity) 
Crawler Transporter Operator 
Derrick Barge Operator (up to and including 25 ton 

capacity) 
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (up to and including 25 ton capacity) 
Shovel, Dragline, Clamshell Operator (over 7 cu yds 

M.R.C.) 

Group 9 
Crane Operator (over 25 tons, up to and including 

50 ton M.R.C.) 
Derrick Barge Operator (over 25 tons, up to and 

including 50 ton M.R.C.) 
Highline Cableway Operator 
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Hoist Operator, Stiff Legs, Guy Derrick or similar 
type (over 25 tons, up to and including 50 ton 
M.R.C.) 

K-Crane 
Polar Crane Operator 
Self Erecting Tower Crane Operator Maximum 

Lifting Capacity ten (10) tons 

Group 10 
ABI/Fundex Machine 
Crane Operator (over 50 tons, up to and including 

100 ton M.R.C.) 
Derrick Barge Operator (over 50 tons, up to and 

including 100 ton M.R.C.) 
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 50 tons, up to and including 100 ton 
M.R.C.) 

Mobile Tower Crane Operator (over 50 tons, up to 
and including 100 ton M.R.C.) 

Shovel, Dragline, Clamshell Operator (over 10 cu. 
yrds.) 

Group 11 
Crane Operator (over 100 tons, up to and including 

200 ton M.R.C.) 
Derrick Barge Operator (over 100 tons, up to and 

including 200 ton M.R.C.) 

Hoist Operator, Stiff Legs, Guy Derrick or similar 
type (over 100 tons, up to and including 200 ton 
M.R.C.) 

Mobile Tower Crane Operator (over 100 tons, up to 
and including 200 ton M.R.C.) 

Tower Crane Operator and Tower Gantry 

Group 12 
Crane Operator (over 200 tons, up to and including 

300 ton M.R.C.) 
Derrick Barge Operator (over 200 tons, up to and 

including 300 ton M.R.C.) 
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 200 tons, up to and including 300 ton 
M.R.C.) 

Mobile Tower Crane Operator (over 200 tons, up to 
and including 300 ton M.R.C.) 

Group 13 
Crane Operator (over 300 tons) 
Derrick Barge Operator (over 300 tons) 
Helicopter Pilot 
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 300 tons) 
Hydraulically Controlled Lift Gantry Operator BCR 

Lift System (over 300 tons) 
Mobile Tower Crane Operator (over 300 tons)

MISCELLANEOUS PROVISIONS: 

1. Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the 
regular rate of pay.  The additional pay shall be added to the regular rate and become the base rate for 
the entire shift. 

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool 
allowance in addition to their regular rate of pay and this shall become their base rate of pay. 

3. Employees required to suit up and work in a hazardous material environment, shall receive two dollars 
per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of pay. 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage 
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 

a For classifications within each group, see Pages 4 and 5. 
b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate. 
c Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate. 
d Includes an amount for Annuity. 
e Includes an amount withheld for supplemental dues. 
f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid 

at the non-shift rate, Monday through Friday. 

                                            



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Craft: Carpenter and Related Trades# 

Determination: 
SC-23-31-2-2021-1 

Issue Date:  
February 22, 2021 

Expiration date of determination:  
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774. 

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura 
counties. 

Area 1: Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura counties. 

Area 2: Inyo, Kern, and Mono counties. 

Wages and Employer Payments: 

Classification 
(Journeyperson) 

Basic 
Hourly 
Rate a 

Health 
and 

Welfare 

Pension Vacation 
and 

Holiday 
b 

Training Other 
c 

Hours Total 
Hourly 
Rate 

Daily 
Overtime 

Hourly 
Rate 

(1 ½ X) d 

Saturday 
Overtime 

Hourly 
Rate 

(1 ½ X) e 

Sunday/ 
Holiday 

Overtime 
Hourly 
Rate 
(2 X) 

Carpenter f g, Cabinet 
Installer, Insulation Installer, 
Hardwood Floor Worker, 
Acoustical Installer (Area 1) 

$43.76 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.32 $88.20 $88.20 $110.08 

Carpenter f g, Cabinet 
Installer, Insulation Installer, 
Hardwood Floor Worker, 
Acoustical Installer (Area 2) 

$43.19 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $65.75 $87.345 $87.345 $108.94 



Determination: SC-23-31-2-2021-1 and SC-31-741-1-2020-1 
Page 2 of 4 
 

Classification 
(Journeyperson) 

Basic 
Hourly 
Rate a 

Health 
and 

Welfare 

Pension Vacation 
and 

Holiday 
b 

Training Other 
c 

Hours Total 
Hourly 
Rate 

Daily 
Overtime 

Hourly 
Rate 

(1 ½ X) d 

Saturday 
Overtime 

Hourly 
Rate 

(1 ½ X) e 

Sunday/ 
Holiday 

Overtime 
Hourly 
Rate 
(2 X) 

Pile Driverman h, Derrick 
Bargeman, Rockslinger, 
Bridge or Dock Carpenter, 
Cable Splicer 

$43.89 $8.00 $5.41 $7.09 $0.57 $1.49 8.0 $66.45 $88.395 $88.395 $110.34 

Bridge Carpenter f $43.89 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.45 $88.395 $88.395 $110.34 
Shingler (Area 1) f $43.89 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.45 $88.395 $88.395 $110.34 
Shingler (Area 2) f $43.33 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $65.89 $87.555 $87.555 $109.22 
Saw Filer (Area 1) $43.85 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.41 $88.335 $88.335 $110.26 
Saw Filer (Area 2) $43.19 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $65.75 $87.345 $87.345 $108.94 
Table Power Saw Operator 
(Area 1) $43.86 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.42 $88.35 $88.35 $110.28 

Table Power Saw Operator 
(Area 2) $44.29 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.85 $88.995 $88.995 $111.14 

Pneumatic Nailer or Power 
Stapler (Area 1) $44.01 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.57 $88.575 $88.575 $110.58 

Pneumatic Nailer or Power 
Stapler (Area 2) $43.45 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.01 $87.735 $87.735 $109.46 

Roof Loader of Singles  
(Area 1) $31.13 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $53.69 $69.255 $69.255 $84.82 

Roof Loader of Shingler  
(Area 2) $31.08 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $53.64 $69.18 $69.18 $84.72 

Scaffold Builder $34.96 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $57.52 $75.00 $75.00 $92.48 
Millwright f $44.26 $8.00 $5.41 $7.09 $0.62 $1.64 8.0 $67.02 $89.15 $89.15 $111.28 
Head Rockslinger  $43.99 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.55 $88.545 $88.545 $110.54 
Rock Bargeman or Scowman $43.79 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.35 $88.245 $88.245 $110.14 
Diver, Wet  
(Up To 50 Ft. Depth) i $95.78j $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $118.34 $166.23 $166.23 $214.12 

Diver, (Stand-By) i $47.89j $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $70.45 $94.395 $94.395 $118.34 
Diver’s Tender i $46.89 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $69.45 $92.895 $92.895 $116.34 
Assistant Tender (Diver’s) i $43.89 $8.00 $5.41 $7.09 $0.62 $1.44 8.0 $66.45 $88.395 $88.395 $110.34 
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Determination: 
SC-31-741-1-2020-1 

Issue Date:  
August 22, 2020 

Expiration date of determination:  
May 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued. 

Wages and Employer Payments: 

Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation 
and 

Holiday 
b 

Training Hours Total 
Hourly 
Rate 

Daily 
Overtime 

Hourly 
Rate 

(1 ½ X) 

Saturday 
Overtime 

Hourly 
Rate 

(1 ½ X) k 

Holiday 
Overtime 

Hourly 
Rate 
(2 X) 

Terrazzo Installer $40.84 $8.00 $5.41 $4.59 $0.57 8.0 $59.41 $79.83 $79.83 $100.25 
Terrazzo Finisher  $34.34 $8.00 $5.41 $4.59 $0.57 8.0 $52.91 $70.08 $70.08 $87.25 

Recognized holidays: 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the 
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

Travel and/or subsistence payment: 
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 

a Basic Hourly Rates for Area 2 include an additional amount deducted for vacation/holiday. 
b Includes an amount for supplemental dues. 
c Includes an amount for Annuity. 
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d All overtime worked Mon - Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for 

work performed after twelve (12) hours. 
e First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in 

the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather, major 
mechanical breakdown or lack of materials beyond the control of the Employer. 

f When performing welding work requiring certification, classification will receive an additional $1.00 per hour. 
g A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents 

($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on an operation in which horizontal lagging is used in 
conjunction with Steel H-Beams driven or placed in pre-drilled holes, for that portion of a lagged trench against which concrete is poured, 
namely, as a substitute for back forms, which work is performed by pile drivers. 

h When performing welding work requiring certification, classification will receive an additional $1.00 per hour. An additional $0.50 per hour 
when handling or working with new pressure-treated creosote piling or timber, or driving of used pressure-treated creosote piling. 

i Shall receive a minimum of 8 hours pay for any day or part thereof. 
j For specific rates over 50 ft depth, contact the Office of the Director – Research Unit. Rates for Technicians, Manifold Operators, Pressurized 

Submersible Operators, Remote Control Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell 
Diving and Saturation Diving are available upon request. 

k Saturdays in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement 
weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive 
workday, shall be paid at double (2x) the straight-time rate. 


